
 

We now have one concrete way to measure the impact of Beacon Hill’s decision to 
increase the state’s mandatory minimum wage by an astonishing 38 percent, and it is in the 
number of teen jobs that won’t be available next summer through a state-funded program. 
Call it the law of unintended but entirely predictable consequences. 

The minimum wage in Massachusetts, now $9 an hour, will rise to $10 an hour on Jan. 1, 
2016, and $11 in 2017. Lawmakers never bothered to analyze the impact of their action on 
future employment before pushing the wage hike through, but the impact on the state-
funded youth jobs program may be a sign of what the rest of the employment sector is in 
for. 

As the State House News Service reported last week, the Baker administration has 
proposed an increase in funding for the state’s YouthWorks jobs program for low-income 
city teens next summer. But even with additional funding, there would be fewer jobs 
available. 

Labor and Workforce Development Secretary Ron Walker told lawmakers at a budget 
hearing that 4,200 kids are expected to be employed through the program this summer, but 
the number is expected to drop to 3,800 to 3,900 next year. 

“Certainly we have some concern about the number of youth who will not be able to 
receive a summer job moving forward,” Walker said. 

Now, in the world of taxpayer-funded employment there are ways around this problem. 
The politicians could decide to appropriate more money to keep those 300 or 400 kids 
working. They could turn to their friends in the private sector for help. 

But private sector employers don’t have a stream of tax revenue to dip into. They have to 
figure out how to pay their employees more — from the same pot of money. They have to 
make the choice between adding new hands or meeting their wage obligations to current 
employees. 

During the debate on the wage hike last summer some lawmakers floated the idea of a 
separate minimum wage for teens. Employers could continue to offer work experience to 
young people, who would surely value $9 an hour over, well — nothing. It was dismissed 
out of hand. The chickens may soon come home to roost. 
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